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graduates  of  the  College  of  Engineering  at  the  University  of 
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13 
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1533. 
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66.49% 
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756. 
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70.97% 

2 

1 
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0 

6 

1222. 

1500. 
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622  original  number  sent: 

27  returned  incorrect  address  (5  A.A.E.,  1  Ag.E.,  1  C.E.,  1  E.M. ,  2  E.P.,  12  E.E.,  1  G.E.,  1  I.E.,  2  M.E.,  1  Met.E.) 
3  miscellaneous  (1  E.P.  with  non-salaried  religious  group,  1  E.E.  unemployed,  1  Met.E.  writing  a  novel) 
.     3  received  too  late  (2  C.E.,  1  E.E.) 
Increase  in  starting  salary:   1968  to  1973  -  19.83% 


SALARY  COMPARISON  FIGURES  OF  THOSE  GRADUATES  WHO  HAVE  COMPLETED  AN  ADVANCED  DEGREE  SINCE  1963  AND  THOSE  WHO  HAVE  NOT: 


The  following  salary  comparison  figures  require  some  explanation.   It  must  be  remembered  that  the  one  hundred  eleven  1968 
graduates  who  have  completed  an  advanced  degree  have  taken  time  out  to  complete  the  necessary  academic  work  during  the  five 
years  since  their  graduation  in  1968.   As  a  result,  their  years  of  employment  will  vary  in  proportion  to  the  time  required  to 
complete  this  work.   The  salary  figure  on  those  graduates  listed  under  "No  Advanced  Degree"  represents  a  financial  progress 
for  the  full  five  years  while  the  salaries  listed  in  the  M.S.  and  Ph.D.  columns  may  only  represent  financial  progress  of  from 
one  to  four  years  less  than  the  full  five  years. 
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All  Engineers 

Average  Salary 

339 
$1291. 

228 
$1303. 

61 

$1271. 

18 
$1231. 

1 
$950. 

6 
$1351. 

- 

- 

22 
$1263. 

2 
$1400. 

1 

$1218. 

Aero.  &  Astro.  Eng. 
Average  Salary 

32 
1206. 

23 
1197. 

4 
1346. 

3 

1139. 

- 

- 

- 

- 

2 
1137. 

- 

- 

Agricultural  Eng. 
Average  Salary 

6 
1210. 

5 
1222. 

1 

1149. 

- 

- 

- 

- 

- 

- 

- 

- 

Ceramic  Eng. 

Average  Salary 

8 
1297. 

4 
1248. 

2 
1413. 

_ 

_ 

_ 

- 

- 

2 
1279. 

- 

- 

Civil  Eng. 

Average  Salary 

60 
1273. 

42 
1273. 

12 
1239. 

2 
1328. 

- 

1 
1382. 

- 

- 

2 
1192. 

1 
1600. 

- 

Electrical  Eng. 
Average  Salary 

119 
1312. 

75 

1345. 

28 
1262. 

8 
1168. 

- 

1 
1483. 

- 

- 

6 
1305. 

- 

1 
1218. 

Eng.  Mechanics 
Average  Salary 

5 
1219. 

2 
1128. 

3 
1280. 

_ 

_ 

- 

_ 

_ 

- 

- 

- 

Eng.  Physics 

Average  Salary 

10 
1312. 

3 
1376. 

3 

1300. 

1 
1175. 

- 

2 
1252. 

- 

- 

1 
1415. 

- 

- 

General  Eng. 

Average  Salary 

19 
1229. 

13 
1231. 

_ 

2 
1277. 

1 
950. 

_ 

- 

- 

2 
1325. 

1 
1200. 

- 

Industrial  Eng. 
Average  Salary 

4 
1301. 

2 
1371. 

- 

- 

- 

_ 

- 

- 

2 
1232. 

- 

- 

Mechanical  Eng. 
Average  Salary 

70 
1341. 

55 
1346. 

7 
1288. 

2 
1512. 

- 

2 
1370. 

- 

- 

4 
1265. 

- 

- 

Metallurgical  Eng. 
Average  Salary 

6 
1222. 

4 
1246. 

1 
1200. 

- 

- 

- 

- 

- 

1 
1150. 

- 

*0f  the  111  who  completed  an  advanced  degree  68  (61.26%)  completed  the  degree  as  a  full-time  student  and  41  (36.94%)  as 
part-time  student  while  employed. 


1968  GRADUATES  PRESENTLY  EMPLOYED  AND  WORKING  ON  ADVANCED  DEGREES 
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8 

1 

3 

- 

1 

- 

- 

3 

- 

- 

Ag.    E. 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

Ceram.    E. 

1 

- 

- 

- 

- 

- 

- 

1 

- 

- 

Civil   E. 

10 

2 

2 

1 

1 

- 

- 

4 

- 

- 

Elec.    E. 

29 

10 

3 

- 

- 

3 

- 

13 

- 

- 

E.    Mech. 

2 

- 

1 

1 

- 

- 

- 

- 

- 

- 

E.    Phys. 

4 

- 

2 

- 

- 

1 

- 

1 

- 

- 

Gen.    E. 

6 

- 

1 

1 

- 

- 

- 

4 

- 

- 

Ind.    E. 

1 

- 

- 

- 

- 

- 

- 

1 

- 

- 

Mech.    E. 

14 

3 

3 

- 

- 

- 

- 

8 

- 

- 

Met.    E. 

1 

- 

1 

- 

- 

- 

- 

- 

- 

- 

CORRELATION  BETWEEN  SCHOLASTIC  AVERAGE  AND  FINANCIAL  PROGRESS  1968-1973 
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All  Engineers 

339 
$1291. 

34 
$1474. 

34 
$1274. 

34 
$1276. 

34 
$1233. 

34 
$1262. 

34 
$1229. 

34 

$1345. 

34 
$1208. 

34 
$1265. 

33 
$1345. 

Aero.  E. 

32 
1206. 

3 
1297. 

2 
1198. 

3 

1251. 

2 
1176. 

2 
1228. 

2 
1133. 

1 
1133. 

5 
1092. 

4 
1269. 

8 
1228. 

Ag.  E. 

6 
1210. 

- 

2 
1211. 

1 
1310. 

1 
1000. 

1 
1420. 

- 

- 

- 

1 
1110. 

- 

Ceram.  E. 

8 
1297. 

1 
1533. 

- 

- 

- 

3 
1359. 

- 

1 
1500. 

3 

1090. 

- 

- 

Civil  E. 

60 
1273. 

5 
1354. 

3 

1296. 

6 

1239. 

8 

1293. 

9 

1203. 

3 
1242. 

8 

1372. 

6 

1222. 

10 
1258. 

2 
1253. 

Elec.  E. 

119 
1312. 

14 
1648. 

14 
1302. 

16 
1278. 

13 
1171. 

7 
1260. 

13 

1240. 

14 
1331. 

11 
1226. 

9 

1092. 

8 
1529. 

E.  Mech. 

5 
1219. 

- 

1 
1390. 

1 
1150. 

1 
1300. 

- 

- 

1 
1117. 

- 

1 
1140. 

- 

E.  Phys. 

10 
1312. 

3 
1375. 

4 
1310. 

1 
1430. 

1 
1155. 

1 
1175. 

- 

- 

- 

- 

- 

Gen.  E. 

19 
1229. 

1 
1200. 

- 

1 
1355. 

1 
950. 

- 

4 
1208. 

3 
1285. 

4 
1356. 

2 
1175. 

3 
1133. 

Ind.  E. 

4 
1301. 

1 
1340. 

- 

- 

- 

- 

2 
1283. 

- 

- 

1 
1300. 

- 

Mech.  E. 

70 
1341. 

5 

1400. 

8 
1220. 

5 
1304. 

7 
1374. 

10 
1301. 

10 
1226. 

6 
1419. 

3 
1281. 

6 
1603. 

10 
1370. 

Met.  E. 

6 
1222. 

1 
1200. 

- 

- 

- 

1 

1140. 

- 

- 

2 
1132. 

- 

2 
1366. 

RANGE  OF  1973  SALARIES  OF  1968  ENGINEERING  GRADUATES 


The  monthly  salaries  are  divided  according  to  the  degree  held  in  1973. 


B.S.  Degree 

Salary 

Total 

Salary 

Total 

Salary 

Total 

Salary 

Total 

M.B.A. 

Degree 

$1340 

1 

$1170 

1 

$  806 

1 

$1200 

7 

Salary 

Total 

1335 

1 

1167 

1 

618 

1 

1195 

1 

Salary 

Total 

$6000 

1 

1330 

2 

1166 

2 

226 

1192 

1 

$1533 

1 

3400 

1 

1326 

1 

1165 

2 

1178 

1 

1500 

1 

3000 

1 

1325 

2 

1160 

1 

1175 

1 

1415 

1 

2500 

1 

1321 

1 

1157 

1 

M.S.  Degree 

1170 

1 

1400 

2 

2100 

1 

1320 

1 

1150 

4 

1167 

1 

1350 

1 

2000 

3 

1319 

2 

1143 

1 

Salary 

Total 

1166 

1 

1340 

1 

1850 

1 

1315 

2 

1140 

2 

$2000 

1 

1165 

1 

1333 

1 

1735 

1 

1313 

1 

1133 

1 

1700 

1 

1155 

1 

1300 

1 

1670 

1 

1310 

4 

1130 

2 

1640 

1 

1150 

6 

1250 

2 

1667 

1 

1300 

7 

1128 

1 

1565 

1 

1149 

1 

1210 

2 

1666 

2 

1295 

1 

1126 

1 

1540 

1 

1143 

1 

1200 

2 

1650 

1 

1292 

1 

1125 

1 

1521 

1 

1140 

1 

1184 

1 

1625 

1 

1286 

1 

1120 

2 

1500 

1 

1132 

1 

1150 

2 

1600 

2 

1282 

1 

1117 

1 

1495 

1 

1125 

1 

1140 

1 

1550 

2 

1278 

1 

1115 

1 

1494 

1 

1124 

1 

1125 

2 

1549 

1 

1275 

3 

1113 

1 

1483 

1 

1116 

1 

1025 

1 

1510 

1 

1273 

1 

1110 

2 

1466 

1 

1110 

1 

22 

1500 

8 

1265 

4 

1105 

2 

1450 

2 

1080 

1 

1480 

1 

1260 

2 

1100 

7 

1437 

1 

1000 

2 

1475 

1 

1256 

1 

1090 

1 

1400 

2 

950 

1 

Law  Deg 

ree 

1460 

1 

1250 

10 

1087 

1 

1390 

1 

946 

1 

1450 

2 

1247 

1 

1085 

1 

1385 

1 

900 

1 

Salary 

Total 

1442 

1 

1240 

2 

1083 

2 

1379 

1 

600 

1 

$1600 

1 

1432 

1 

1235 

2 

1080 

1 

1375 

1 

82 

1200 

1 

1430 

1 

1232 

1 

1078 

1 

1370 

1 

2 

1425 

2 

1230 

3 

1067 

1 

1369 

1 

1420 

1 

1220 

2 

1061 

2 

1360 

1 

Ph.D.  Degree 

1417 

1 

1219 

1 

1057 

1 

1355 

1 

Other 

1416 

1 

1218 

1 

1050 

6 

1340 

1 

Salary 

Total 

1400 

3 

1215 

1 

1045 

1 

1333 

2 

$1483 

1 

Salary 

Total 

1385 

1 

1213 

2 

1040 

1 

1310 

1 

1400 

1 

$1218 

1 

1380 

1 
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1300 
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1 
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3 
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4 
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2 
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1 
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2 
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10 

1010 

1 

1283 

1 

1340 

1 

1367 

1 

1195 

1 
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5 

1255 

1 

1125 

1 

1360 

3 

1190 

2 

985 

1 

1250 

4 

6 

1350 

3 

1180 

1 

975 

1 

1245 

1 

1345 

1 

1175 

4 

935 

2 

1208 

1 

1343 

1 

1172 

1 

900 

2 

1203 

1 

JOB  CHANGES   SINCE    1968 
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All   Engineers 

339 

36.28% 

$1291. 

216 

63.72% 

$1306. 

88 

25.96% 

$1260. 

28 

8.26% 

$1250. 

6 

1.77% 

$1304. 

1 

.29% 

$1850. 

Aero.    E. 

32 

56.25% 

1206. 

14 

43.75% 

1231. 

14 

43.75% 

1192. 

2 

6.25% 

1171. 

2 

6.25% 

1169. 

- 

- 

- 

Ag.    E. 

6 

16.67% 

1210. 

5 

83.33% 

1252. 

- 

- 

- 

1 

16.67% 

1000. 

- 

- 

- 

- 

- 

- 

Ceram.    E. 

8 

25.00% 

1297. 

6 

75.00% 

1225. 

2 

25.00% 

1513. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Civil   E. 

60 

26.66% 

1273. 

44 

73.33% 

1270. 

12 

20.00% 

1230. 

3 

5.00% 

1291. 

- 

- 

- 

1 

1.67% 

1850. 

Elec.    E. 

119 

37.81% 

1312. 

74 

62.18% 

1338. 

32 

26.89% 

1268. 

10 

8.40% 

1274. 

3 

2.52% 

1251. 

- 

- 

- 

E.    Mech. 

5 

20.00% 

1219. 

4 

80.00% 

1245. 

1 

20.00% 

1117. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

E.    Phys. 

10 

10.00% 

1312. 

9 

90.00% 

1291. 

1 

10.00% 

1500. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Gen.    E. 

19 

26.32% 

1229. 

14 

73.68% 

1265. 

4 

21.05% 

1175. 

1 

5.26% 

950. 

- 

- 

- 

- 

- 

- 

Ind.    E. 

4 

50.00% 

1301. 

2 

50.00% 

1391. 

- 

- 

- 

2 

50.00% 

1212. 

- 

- 

- 

- 

- 

- 

Mech.    E. 

70 

41.43% 

1341. 

41 

58.57% 

1350. 

20 

28.57% 

1312. 

8 

11.43% 

1315. 

1 

1.43% 

1735. 

- 

- 

- 

Met.    E. 

6 

50.00% 

1222. 

3 

50.00% 

1310. 

2 

33.33% 

1132. 

1 

16.67% 

1140. 

- 

- 

- 

- 

- 

- 

REASONS  FOR  CHANGING  POSITIONS 


Some  attempt  has  been  made  to  combine  the  following  list  of  reasons.   Many  respondents  said  the  same  things  in  different 
words.   For  greater  ease  of  evaluation,  the  reasons  have  been  divided  into  categories. 


REASONS  COVERING  ACTUAL  WORK  ASSIGNMENTS 


PERSONAL  REASONS 


17  No  opportunity  for  advancement 
15  Better  job  opportunity 

8  Unsatisfactory  work 

6  Accepted  a  more  challenging  position 

4  Wanted  different  type  or  field  of  engineering  work 

4  Wanted  more  responsibility 

3  More  potential 

3  To  acquire  more  varied  experience 

3  Bored  with  work 

3  To  avoid  pending  lay-off 

2  Did  not  like  sales 

2  Too  much  travel 

1  Not  using  my  engineering 

1  Unchallenging  busy  work  and  sweat-shop  tactics 

1  Reduced  advancement  potential 

1  To  go  to  a  newly  formed  company 

1  Unhappy  with  position 

1  Limited  future 

1  Transfer  of  work  function 

1  Advancement  possibilities 

1  Wanted  to  apply  my  MBA  training 

1  Was  on  a  path  to  obsolescence 

1  Did  not  like  training  program 

1  Wanted  to  get  into  management 

1  Not  enough  work  to  keep  busy 

LAY-OFFS 

38  Laid-off 

3  Company  went  out  of  business 

2  Reduction  in  staff  due  to  company  reorganization 
1  Disestablishment  of  government  station 


9  Did  not  like  location 

4  To  start  own  business 

3  Company  moved;  did  not  want  to  transfer 

1  Personal  problems 

1  Did  not  like  large  company 

1  Did  not  like  supervisor 

1  Too  far  to  travel  to  work 

REASONS  CONCERNING  COMPANY  POLICIES 

3  Did  not  like  company  management 

1  Poor  company  engineering  philosophy 

1  Unstable  company 

1  No  freedom  in  departmental  control 

1  Medieval  personnel  practices 

1  Company  shifted  to  large  number  of  military 

contracts 
1  Outdated  management  and  technology 
1  Dog  company 
1  Poor  use  of  engineering  manpower 

SALARY 

9  More  salary 

3  Salary  unsatisfactory 

1  Salary  dispute  with  company 

FURTHER  EDUCATION 

5  To  do  graduate  work  in  Business  Administration 

4  To  return  to  graduate  school 

2  Changed  from  engineering  to  medicine 


MILITARY  SERVICE 


16  Drafted  into  military  service 


PRESENT  GEOGRAPHIC  LOCATION  OF  1968  ENGINEERING  GRADUATES 
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Illinois 

146 

43.07% 

37.92% 

3 

3 

1 

32 

44 

1 

1 

11 

4 

43 

3 

California 

40 

11.80% 

16.55% 

11 

- 

1 

5 

12 

- 

3 

2 

- 

6 

- 

Maryland 

12 

3.54% 

.76% 

- 

- 

1 

2 

8 

- 

1 

- 

- 

- 

- 

ix 

-   3.24%  - 
2.95% 

-   2.54%  - 
6.11% 

-  1  - 

10  - 

Pennsylvania 

10 

- 

- 

3 

3 

- 

1 

1 

- 

2 

- 

Indiana 

9 

2.65% 

3.31% 

- 

- 

- 

1 

6 

1 

- 

- 

- 

- 

1 

Ohio 

9 

2.65% 

2 .  54% 

1 

1 

1 

1 

- 

1 

- 

- 

- 

3 

1 

n     1        -A 

Q 

—   2.36%  - 
2.36% 

.76%  - 
2.54% 

-   3  - 
1 

3  ■ 
3 

-   2  - 
2 

Florida 

8 

- 

- 

1 

- 

1 

- 

- 

- 

Michigan 

8 

2.36% 

.76% 

1 

- 

1 

1 

3 

1 

- 

1 

- 

- 

- 

Minnesota 

8 

2 .  36% 

3.56% 

- 

- 

- 

- 

6 

- 

- 

- 

- 

2 

- 

pyp      . 

8 

-   2.36%  - 
2 .  06% 

-   2.80%  - 
3.82% 

-   2  - 
1 

3  - 

4 

-  2  - 

-  1  - 

Texas 

7 

- 

- 

- 

- 

1 

- 

1 

Iowa 

6 

1.77% 

1.02% 

1 

1 

- 

- 

1 

- 

- 

1 

- 

2 

- 

New  York 

6 

1.77% 

1.53% 

1 

- 

1 

- 

2 

- 

- 

- 

- 

2 

- 

r>     —      *■  A  r> 

L 

-   1.18%  - 
1.18% 

-   1.78%  - 
1.53% 

-   2  - 

2 

1  - 

2 

-  1  - 

Massachusetts 

4 

- 

- 

- 

- 

- 

- 

- 

- 

Missouri 

4 

1.18% 

2.04% 

3 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

Washington  (State) 

4 

1.18% 

2.04% 

- 

- 

- 

1 

2 

- 

- 

1 

- 

- 

- 

4 

-   1.18%  - 
.88% 

-    .51%  - 
1.53% 

-   1   - 

1  - 
2 

New  Jersey 

3 

- 

- 

1 

- 

- 

- 

- 

- 

West  Virginia 

3 

.88% 

.51% 

- 

- 

- 

2 

- 

- 

- 

- 

- 

1 

- 

Hawaii 

2 

.59% 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

2 

- 

2 

-    .59%  - 
.59% 

-   2   - 

Tennessee 

2 

.51% 

1 

- 

- 

1 

- 

- 

- 

- 

- 

- 

Georgia 

1 

.29% 

- 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

Idaho 

1 

.29% 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

i 

.29%  — 
.29% 

—   1.02%  - 
.76% 

-   1  - 

Mississippi 

1 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

Nebraska 

1 

.29% 

- 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

Nevada 

1 

.29% 

- 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

- 

]_ 

.29%  - 
.29% 

-   1   - 

1 

Oregon 

1 

.25% 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Rhode  Island 

1 

.29% 

- 

- 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

Virginia 

1 

.29% 

.25% 

1 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1   — i 

—    .29%  - 

1  - 

■    _    m 

New  Hampshire 

.25% 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

South  Carolina 

- 

- 

.25% 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Utah 

- 

- 

.25% 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Totals 

339 

100.00% 

32 

6 

8 

60 

119 

5 

10 

19 

4 

70 

6 

THE  EMPLOYED  1968  GRADUATES  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  TYPES  OF  COMPANIES 
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Aircraft,  Missile, 
&  Space 

49 

14.45% 

$1195. 

22 
$1199. 

- 

- 

- 

18 
$1168. 

1 
$1117. 

1 

$1500. 

1 

$1200. 

- 

6 
$1221. 

- 

Federal  Government 

23 

6.78% 

1295. 

1 
1292. 

- 

- 

9 
$1397. 

9 
1166. 

- 

3 

1251. 

- 

- 

1 
1666. 

- 

Data  Processing 

20 

5.90% 

1252. 

2 
1214. 

- 

- 

- 

11 
1212. 

- 

1 

1415. 

1 
1250. 

- 

5 
1322. 

- 

Electronics 

20 

5.90% 

1378. 

- 

- 

1 

$1333. 

- 

16 
1365. 

- 

2 
1200. 

- 

- 

1 
2000. 

- 

Communications 
Equipment 

19 

5 .  60% 

1255. 

- 

- 

- 

- 

16 
1270. 

- 

- 

1 
1310. 

- 

2 
1115. 

- 

Consulting  Engineers 

19 

5.60% 

1233. 

- 

- 

- 

14 
1185. 

1 
1210. 

- 

- 

1 
1200. 

- 

3 

1477. 

- 

Public  Utilities 

18 

5.31% 

1278. 

1 
1143. 

- 

- 

1 
1045. 

9 
1276. 

- 

- 

3 
1374. 

1 

$1442. 

3 
1258. 

- 

Metal  & 

Metal  Products 

17 

5.01% 

1311. 

- 

_ 

1 
1500. 

2 
1360. 

3 
1322. 

- 

_ 

2 
1150. 

- 

6 
1321. 

3 
$1294. 

Electrical  Equipment 

15 

4.42% 

1203. 

3 
1177. 

- 

- 

- 

7 
1212. 

- 

- 

1 
1100. 

_ 

4 
1235. 

- 

State  Government 

15 

4.42% 

1151. 

_ 

1 

$1149. 

- 

13 
1159. 

1 
1050. 

- 

_ 

- 

_ 

_ 

- 

Research 
Laboratory 

12 

3.54% 

1295. 

- 

- 

- 

1 
1132. 

5 
1249. 

- 

2 
1440. 

- 

1 
1300. 

2 
1392. 

1 
1200. 

Controls  & 
Instrumentation 

10 

2.95% 

1248. 

- 

- 

- 

- 

4 
1290. 

- 

_ 

3 

1250. 

1 
1125. 

2 
1222. 

- 

Chemical  & 
Chemical  Products 

10 

2.95% 

1355. 

- 

- 

2 
1279. 

3 
1373. 

_ 

1 
1165. 

_ 

_ 

- 

4 
1427. 

- 

Heavy  Equipment 

10 

2.95% 

1279. 

1 
1200. 

3 
1334. 

- 

- 

- 

1 
1260. 

- 

- 

- 

5 
1265. 

- 

(Continued  on  following  page.) 


THE  EMPLOYED  1968  GRADUATES  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  TYPES  OF  COMPANIES  (Continued) 
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Construction  & 
Building  Materials 

9 

2.65% 

$1360. 

- 

- 

- 

8 
$1368. 

- 

- 

- 

- 

- 

1 
$1300. 

_ 

Automobile  &  Auto- 
motive Equipment 

6 

1.77% 

1275. 

- 

- 

1 
$1494. 

1 
1200. 

- 

2 
$1265. 

- 

- 

- 

1 
1286. 

1 

$1140. 

City  &  County 
Governments 

6 

1.77% 

1350. 

- 

- 

- 

3 
1291. 

- 

- 

- 

1 
$1550. 

~ 

2 
1338. 

- 

Petroleum 

6 

1.77% 

1444. 

- 

- 

- 

1 
1235. 

2 
$1900. 

_ 

- 

1 
950. 

- 

2 
1341. 

- 

Glass,  Ceramics 
&  Refractories 

4 

1.18% 

1148. 

- 

- 

3 
1165. 

_ 

_ 

- 

- 

- 

_ 

1 
1100. 

_ 

Transportation 

4 

1.18% 

1868. 

- 

- 

- 

1 
1425. 

2 
1325. 

- 

- 

- 

- 

1 
3400. 

- 

Investment  Banking 

4 

1.18% 

1246. 

1 
$1143. 

- 

- 

- 

2 
1316. 

- 

- 

- 

- 

1 
1210. 

- 

Nuclear  Energy 
Production 

4 

1.18% 

1188. 

- 

- 

- 

- 

1 

1208. 

- 

1 

$1175. 

- 

- 

2 
1185. 

- 

School 

3 

.88% 

1350. 

- 

- 

- 

- 

2 
1450. 

1 
1150. 

- 

- 

- 

- 

- 

Machine  Tools 

3 

.88% 

1296. 

1 
1480. 

- 

- 

- 

2 
1205. 

- 

- 

- 

- 

- 

- 

Material  Handling 
Equipment 

3 

.88% 

1070. 

_ 

2 
$1055. 

- 

- 

- 

- 

- 

- 

- 

1 
1100. 

- 

Agricultural 
Equipment 

3 

.88% 

1218. 

- 

- 

_ 

- 

- 

_ 

- 

1 
985. 

- 

2 
1335. 

- 

Recreational 
Equipment 

3 

.88% 

3234. 

- 

- 

- 

- 

1 
6000. 

- 

- 

1 
1200. 

- 

1 
2500. 

- 

Testing  Laboratory 

2 

.59% 

1562. 

- 

- 

- 

1 
1850. 

1 
1275. 

- 

- 

— 

— 

- 

- 

(Continued  on  following  page.) 


THE  EMPLOYED  1968  GRADUATES  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  TYPES  OF  COMPANIES  (Continued) 
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Food 

2 

.59% 

$1292. 

~ 

~ 

— 

— 

— 

- 

- 

- 

- 

2 
$1292. 

- 

Accounting  & 
Income  Tax 

2 

.59% 

970. 

- 

- 

- 

- 

1 
$  600. 

- 

- 

- 

1 

$1340. 

- 

- 

Power  Supply 
Equipment 

2 

.59% 

1195. 

- 

- 

- 

- 

- 

1 

$1300. 

- 

- 

- 

1 
1090. 

- 

Medical  Diagnostic 
Instruments 

2 

.59% 

2125. 

- 

- 

- 

- 

2 
2125. 

- 

- 

- 

- 

- 

- 

Heating  & 

Air  Conditioning 

1 

.29% 

1115. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

$1115. 

Law 

1 

.29% 

1200. 

- 

- 

- 

- 

- 

- 

- 

1 

$1200. 

- 

- 

- 

Seal  Manufacturing 

1 

.29% 

1167. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 
1167. 

- 

Home  Appliances 

1 

.29% 

1000. 

- 

- 

- 

- 

1 
1000. 

- 

- 

- 

- 

- 

_ 

Packaging  Machinery 

1 

.29% 

1200. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 
1200. 

- 

Rubber 

1 

.29% 

1300. 

- 

- 

_ 

_ 

- 

- 

_ 

- 

- 

1 
1300. 

- 

Printing  & 
Publishing 

1 

.29% 

1260. 

- 

- 

■- 

- 

- 

- 

- 

- 

- 

1 
1260. 

_ 

Office  Equipment 

1 

.29% 

1250. 

- 

- 

- 

- 

- 

- 

- 

1 
1250. 

- 

- 

- 

Mining 

1 

.29% 

1250. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 
1250. 

- 

Real  Estate 

1 

.29% 

1310. 

— 

- 

- 

1 

1310. 

— 

_ 

- 

- 

- 

- 

- 

(Continued  on  following  page.) 
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THE  EMPLOYED  1968  GRADUATES  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  TYPES  OF  COMPANIES  (Continued) 
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0) 

Type   of   Company 

<  w 

p-i 

i-H    <    CO 

< 

< 

u 

U 

w 

W 

W 

O 

H 

2 

s 

_ 

_ 

_ 

_ 

1 

_ 

_ 

_ 

_ 

_ 

_ 

Infrared  Optics 

1 

.29% 

$1483. 

- 

- 

- 

- 

$1483. 

- 

- 

- 

- 

- 

- 

_ 

- 

- 

1 

- 

- 

- 

_ 

_ 

_ 

_ 

Paper 

1 

.29% 

1300. 

- 

- 

- 

$1300. 

- 

- 

- 

- 

- 

- 

- 

Textile   Industry 

- 

- 

- 

- 

1 

- 

- 

- 

- 

- 

- 

Equipment 

1 

.29% 

1295. 

- 

- 

- 

- 

1295. 

- 

- 

- 

- 

- 

- 

Aviation  Training 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

- 

Devices 

1 

.29% 

1126. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

$1126. 

- 

Totals 

339   100.00% 

32 

6 

8 

60 

119 

5 

10 

19 

4 

70 

6 

SIZE  OF  ORGANIZATIONS  IN  WHICH  THE  1968  GRADUATES  ARE  NOW  EMPLOYED 


13 


u 

c 

•H 
iH  00 

.h  a 
<  w 

w 

0 

u 

O) 

< 

w 

60 

< 

w 
6 

3 

l-i 
<D 
O 

w 

r-l 

■H 
> 

•H 
t_> 

w 
o 

0) 

1-1 

w 

o 
tt) 

S 

w 

PL, 

o 

w 
c 

H 

w 

o 

S 

w 

4-1 

0) 
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Total 
Employed 

339 

32 

6 

8 

60 

119 

5 

10 

19 

4 

70 

6 

0-50 
Employees 

36 
10.62% 

$1491. 

1 
3.13% 
$1278. 

2 
33.33% 
$1074. 

- 

13 
21.67% 
$1320. 

10 
8.40% 
$1927. 

- 

- 

2 

10.53% 
$1200. 

- 

8 
11.43% 
$1428. 

- 

51-150 
Employees 

16 

4.72% 
$1221. 

1 
3.13% 
$1480. 

- 

- 

4 
6.67% 
$1125. 

3 

2.52% 
$  930. 

- 

1 
10 . 00% 
$1500. 

2 

10.53% 
$1075. 

- 

5 

7.14% 
$1423. 

- 

151-500 
Employees 

36 
10.62% 
$1238. 

3 
9.38% 
$1183. 

1 
16.67% 
$1110. 

- 

11 
18.33% 
$1256. 

9 
7.56% 
$1254. 

1 
20.00% 
$1150. 

1 
10.00% 

$1175. 

2 
10.53% 
$1150. 

- 

8 

11.43% 
$1271. 

; 

501-5000 
Employees 

92 
27.14% 
$1264. 

5 
15 . 63% 
$1135. 

- 

2 
25.00% 
$1364. 

13 
21.67% 
$1245. 

41 
34.45% 
$1274. 

- 

4 
40.00% 
$1283. 

5 
26.32% 
$1240. 

1 

25.00% 
$1300. 

18 
25.71% 
$1297. 

3 
50.00% 
$1155. 

5,000- 
10,000 
Employees 

39 
11.50% 
$1236. 

5 
15.63% 
$1185. 

1 

16.67% 
$1310. 

1 
12.50% 
$1050. 

4 
6.67% 
$1298. 

15 
12.60% 
$1291. 

- 

1 
10.00% 
$1155. 

2 
10.53% 
$1175. 

2 
50 . 00% 
$1232. 

7 
10 . 00% 
$1180. 

1 
16.67% 
$1140. 

Over 

10,000 

Employees 

120 
35.40% 
$1295. 

17 
53.13% 
$1218. 

2 
33.33% 
$1346. 

5 
62.50% 
$1320. 

15 
25.00% 
$1301. 

41 
34.45% 
$1247. 

4 
80.00% 
$1236. 

3 
30 . 00% 
$1386. 

6 
31.58% 
$1327. 

1 
25.00% 
$1442. 

24 
34.28% 
$1398. 

2 
33.33% 
$1366. 

THE  339  RESPONDENTS  WHO  ARE  EMPLOYED  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  COMPANIES 


A  &  H  Engineering  Corporation 

Advanced  Structures  &  Technology 

Allen  Bradley  Company 

Allis-Chalmers 

Aluminum  Company  of  America 

American  Can  Company 

Amoco  Chemicals  Corporation 

Amoco  Oil  Corporation 

Arthur  Andersen  &  Company 

Applied  Physics  Laboratory,  Johns  Hopkins  University 

Arnold  Research  Organization 

Associated  Southern  Investment  Company 

Avco  Systems  Division 

Babcock  and  Wilcox 

Bailey  Meter  Company 

Barber-Colman  Company 

Harland  Bartholomew  &  Associates 

Bates  &  Rogers  Construction  Corporation 

Battelle  Memorial  Institute — Columbus 

Bechtel  Corporation 

Bell  Systems:   (13) 

Bell  Laboratories 

Illinois  Bell  Telephone  Company 

Sandia  Corporation 

Teletype  Corporation 

Western  Electric  Company 
Bethlehem  Steel  Corporation 
Blanks  &  Wesselink  &  Associates 
Boeing  Company 
Bolt  Beranek  &  Newman,  Inc. 
Bourns/CAI  Incorporated 
Burgess  Norton  Manufacturing  Company 
Burroughs  Corporation 
California  Division  of  Highways 
Caterpillar  Tractor  Company 
Charmin  Paper  Company 
Chicago  Bridge  &  Iron  Company 
Chicago  Conveyor  Corporation 
City  of  Chicago:   (5) 

Bureau  of  Street  Traffic 

City  of  Chicago 

Chicago  Metropolitan  Sanitary  District 

Chicago  Public  Works 
City  of  Los  Angeles,  Dept.  of  Building  &  Streets 


1   C.E. 

1   A.A.E. 

1   G.E. 

1   M.E. 

1    C.E. 

1   M.E. , 

1 

Met.E. 

1   C.E. , 

1 

M.E. 

1   M.E. 

1   I.E. 

1   E.E. , 

1 

E.P. 

1   A.A.E. 

1   C.E. 

1   A.A.E. 

1  M.E. 

1   G.E. 

1   E.E. 

1   C.E. 

1   C.E. 

1  Met.E. 

1   M.E. 

1   E.E. 

1   E.E. , 

2 

G.E., 

1  M.E. 

2   E.E. , 

1 

M.E. 

3   E.E., 

1 

G.E. 

1   Cer.E. 

1  y 

1   G.E. 

1   C.E. 

2    E.E. 

1  M.E. 

1   M.E. 

1   Met.E. 

1   A.A.E. 

2   C.E. 

1   A.A.E. 

•    9 

2   Ag.E 

1   C.E. 

1   C.E. 

1   M.E. 

1   C.E. 

1   C.E. 

1   G.E., 

1 

M.E. 

1   M.E. 

1   C.E. 

1  I.E. 


2  M.E. 
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THE  339  RESPONDENTS  WHO  ARE  EMPLOYED  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  COMPANIES  (Continued) 


Clinical  Data  Services 

Collins  Radio  Company 

Colorado  Public  Service  Company 

Colwell  Company 

Combustion  Engineering 

Commonwealth  Edison  Company 

Computax  Company 

Computer  System  Sciences 

Continental  Airlines 

Continental  Illinois  Bank 

Control  Data  Corporation 

Corning  Glass  Company 

Cummins  Engine 

Daily  &  Associates 

Dames  &  Moore 

Charles  Danner  Engineering 

Dart  Industries 

Deere  &  Company 

Sam  Dick  Industries 

R.R.  Donnelley  &  Sons 

E.I.  DuPont  Company 

Eagle  Signal 

Elevator  Services, 

Exxon  Corporation 

David  L.  Federer  & 

Ferro  Corporation 

Fisher  Controls 

Fitzpatrick  Company 

FMC  Corporation 

FMC  Link  Belt 

Ford  Motor  Company 

Frasca  Aviation 

Fun  Time  Enterprises 

Gates  Learjet 

Gates  Radio 

General  Automation,  Incorporated 

General  Dynamics — Ft.  Worth 

General  Electric 

General  Environments  Corporation 
General  Motors 
General  Radio  Company 
General  Telephone 

Automatic  Electric  Laboratory 

Automatic  Electric 


Incorporated 
Associates  Incorporated 


1 

E. 

E. 

1 

E. 

E. 

1 

A. 

A.E. 

1 

E 

E. 

1 

E. 

M. 

4 

E. 

E.,    2 

M 

E. 

1 

E 

E. 

1 

E 

E. 

1 

A 

A.E. 

1 

A 

A.E. 

5 

E 

E.,    1 

G 

E. 

1 

M 

E. 

1 

Met.E. 

1 

G 

E. 

1 

C 

E. 

1 

C 

E. 

1 

Cer.E. 

1 

Ag.E., 

1   M.E 

1 

G 

E. 

1 

M 

E. 

1 

M 

E. 

1 

M 

E. 

1 

Ag.E. 

1 

M 

E. 

1 

C 

E. 

1 

Cer.E. 

1 

G 

E. 

1 

M 

E. 

1 

G 

E. 

1 

Ag.E. 

1 

Cer.E. , 

1 

C. 

1 

M 

E. 

1 

G 

E. 

1 

A 

A.E. 

1 

E 

.E. 

1 

E 

E. 

1 

E 

E. 

2 

A 

A.E.  , 
1  M. 

3 

E. 

E. 

1 

M 

E. 

2 

E 

M.  ,    1 

M 

E. 

2 

E 

E. 

1 

E 

,E. 

2 

E 

E. 

1  E.M. 


THE  339  RESPONDENTS  WHO  ARE  EMPLOYED  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  COMPANIES  (Continued) 


Golf  Shack 

Granite  City  Steel 

Greeley  &  Hansen 

Harris  Trust  Bank 

Health  Care  Management  Systems 

Hewlett-Packard 

Honeywell,  Incorporated 

The  Hubinger  Company 

Hughes  Aircraft  Company 

George  Hyman  Construction  Company 

Idaho  Water  Resources  Board 

IIT  Harper  Incorporated 

Illinois  Central  Gulf  Railroad 

Illinois  Power  Company 

Illinois,  State  of:   (8) 

Department  of  Transportation 
Division  of  Water  Resource  Management 

Industrial  Precision  Products 

International  Business  Machines  (I.B.M.) 

International  Harvester 

Jones  &  Laughlin  Steel  Corporation 

Junchen  Pipe  Organ  Service 

Kaiser  Aluminum  &  Chem.  Sales 

Kearney  &  Trecker  Corporation 

Kier  &  Wright  Civil  Engineers  &  Surveyors,  Incorporated 

Laclede  Steel  Company 

Lake  County  College 

Law  Engineering  &  Testing  Company 

Lee  Norse  Company,  Division  of  Ingersoll  Rand 

A.  Leifer  &  Sons 

Lockheed  Corporation 

Magnavox 

Martin  Marietta  Corporation 

McDonnell-Douglas  Corporation 

Robert  E.  McKee,  Incorporated 

Medco,  Incorporated 

Miller-Davis  Company 

Mission  Research  Corporation 

Morgan  Guaranty  Trust  Company 

Motorola,  Incorporated 

Motorola  Semiconductor 

National  Accelerator  Laboratory 

Nevada  Division  of  Water  Resources 

Northrup  Corporation 

Nuclear  Chicago  Corporation 


1   M.E. 

1   E.E. 

2   C.E. 

1   M.E. 

1   A.A.E. 

2    E.E. 

2    E.E. , 

1 

M.E. 

1   M.E. 

4    E.E. 

1   E.E. 

1  Ag.E. 

1   M.E. 

1   E.E. 

2    E.E. 

6   C.E. , 

1 

E.E. 

1   C.E. 

1   E.E.  , 

1 

M.E. 

3   E.E., 

1 

E.P., 

1   M.E. 

1   C.E. 

1   E.E. 

1   Cer.E. 

1   E.E. 

1   C.E. 

1   M.E. 

1   E.M. 

1   C.E. 

1   M.E. 

1   C.E. 

2   A.A.E, 

'    9 

1   M.E. 

1   E.E. 

1   A.A.E, 

'    9 

3   E.E. 

6   A.A.E, 

*   9 

1   M.E. 

1   C.E. 

1  M.E. 

1   C.E. 

1   E.P. 

1   E.E. 

1   Cer.E, 

'    9 

9   E.E. 

4   E.E. 

1   E.E. , 

1 

I.E. 

1   C.E. 

1   A.A.E 

1   E.E. 

1  G.E. ,  5  M.E. 


1  E.P. 


1  M.E. 
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THE  339  RESPONDENTS  WHO  ARE  EMPLOYED  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  COMPANIES  (Continued) 


O'Brien  &  Gere  Incorporated  Engineers 

Olin  Corporation 

Outboard  Marine 

Owens-Illinois 

Pacific  Power  &  Light  Company 

Panduit  Corporation 

Panhandle  Eastern  Pipeline 

Penn  Central  Railroad 

Boyd  E.  Phelps,  Incorporated 

Philco-Ford  Corporation 

Pittsburgh  Testing  Laboratory 

Powers  Regulator  Company 

Pratt  &  Whitney 

Presbyterian  St.  Lukes  Hospital 

Procter  and  Gamble 

Progress  Industries 

William  A.  Randolph,  Incorporated 

Raytheon  Corporation 

Republic  Steel 

Rockwell  International:   (3) 

Autonetics  Division 

Space  Division 
Sangamo  Electric  Company 
Sargent  &  Lundy 

Schlumberger  Well  Services — Overseas 
R.O.  Schulz  Company 
Schwartz,  Cooper,  Kolb  &  Gaynor 
Seaquist  Valve 
Shell  Development  Company 
Shell  Oil  Company 
Signode  Corporation 
Larry  Smith  &  Company 
Richard  Smykal  Incorporated 
Snell  Bros.  Equipment  Company 
Sparton  Corporation 
Sperry  Flight  Systems 
Stewart-Warner 
Sundstrand  Corporation 
Telemed  Corporation 
Texas  Instruments 
Textile  Technology,  Incorporated 
Trane  Company 
Trans  World  Airlines 
TRW  Systems 
Underwriters  Laboratory 


1   C.E. 

1  M.E. 

1   M.E. 

1   Cer.E. 

1  M.E. 

1   M.E. 

1    C.E. 

1   C.E. 

1   C.E. 

1   E.E. 

1   C.E. 

1  M.E. 

3   A.A.E 

» 

1   E.E 

1   E.E. 

2   M.E. 

1   G.E. 

1   C.E. 

1  A.A.E 

1   M.E., 

1 

Met.E 

1   E.E., 

1 

E.P. 

1  A.A.E 

1   E.E.  , 

1 

M.E. 

1   C.E. , 

1 

M.E. 

1   E.E. 

1   A.A.E 

1   G.E. 

1  M.E. 

1   M.E. 

1   E.E. 

1  M.E. 

1   M.E. 

1   C.E. 

1  M.E. 

1   E.E. 

2    E.E. 

1   I.E. 

1   G.E., 

1 

M.E. 

1   E.E. 

1   E.E. , 

1 

E.P. 

1   E.E. 

1   Met.E 

1  M.E. 

1   E.E. 

2   E.E. 

THE  339  RESPONDENTS  WHO  ARE  EMPLOYED  ARE  NOW  EMPLOYED  BY  THE  FOLLOWING  COMPANIES  (Continued) 


Union  Carbide  Corporation 
Union  Oil  Company 
U.S.  Government:   (25) 

U.S.  Air  Force  928  TAG 

U.S.  Army  Aviation  Systems  Command 

U.S.  Army  Construction  Engineering  Research  Laboratory 

U.S.  Army  Corps 

U.S.  Army  Engineer  Waterways  Experiment  Station 

U.S.  Army  Ft.  Huachuca 

U.S.  Central  Intelligence  Agency 

U.S.  Department  of  Defense 

U.S.  Environmental  Protection  Agency 

U.S.  General  Services  Administration 

U.S.  NASA  Edwards  Air  Force  Base 

U.S.  Naval  Ammunition  Depot — Crane 

U.S.  Naval  Facilities  Engineering  Command 

U.S.  Naval  Mare  Island  Shipyard 

U.S.  Naval  Ordnance  Laboratory 

U.S.  Naval  Pearl  Harbor  Shipyard 

U.S.  Naval  Research  &  Development  Laboratory 

U.S.  Naval  Ship  Research  &  Development  Center 

U.S.  Naval  Undersea  Center 

U.S.  Naval  Underwater  Systems  Center 
U.S.  Gypsum 
U.S.  Steel  Corporation 

University  of  Illinois  at  Chicago  Circle  Campus 
University  of  Illinois  at  Urbana-Champaign 
Univac 

Vought  Helicopter  Incorporated 
Warren  &  Van  Praag,  Incorporated 
Washington  State  Highway  Department 
West  Instruments  Incorporated 
Western  Acadia  Incorporated 
Westinghouse  Electric  Corporation 
Wetterman  Instrument  Company 
Whirlpool  Corporation 
Wisconsin  Electric  Power  Company 
Wisconsin  Department  of  Transportation 
Wisconsin  Gas  Company 
Wisconsin  Power  &  Light  Company 
World  Bank 

XLO  Parker  Company,  Division  Excello  Corporation 
Zenith  Radio  Corporation 
2-6  Incorporated 


2 

C. 

,E. 

1 

C, 

,E. 

1 

c, 

,E. 

1 

A, 

,A.E 

1 

E, 

,E. 

4 

C. 

,E. 

1 

C, 

,E. 

1 

E 

,E. 

1 

C, 

.E. 

1 

E 

.E. 

1 

C, 

,E. 

1 

E, 

•  E. 

1 

A, 

.A.E 

2 

E 

.E. 

1 

C, 

,E. 

1 

E 

,E. 

1 

E 

.E. 

1 

M, 

,E. 

2 

E 

.P. 

1 

C, 

,E. 

1 

E, 

•  P. 

1 

E, 

.E. 

1 

Cer.E 

1 

M, 

.E. 

1 

E. 

,E. 

1 

E 

,E. 

1 

E. 

,E. 

1 

M. 

•  E. 

1 

C, 

,E. 

2 

c, 

,E. 

1 

G 

.E. 

1 

M 

,E. 

2 

A, 

.A.E 

1 

E. 

,E. 

1 

E 

,E. 

1 

E. 

,E. 

1 

C, 

,E. 

1 

G, 

,E. 

1 

E, 

.E. 

1 

E, 

,E. 

1 

E, 

,E. 

2 

E, 

,E. 

1 

E, 

,E. 

6  E.E.,  3  M.E. 


PRESENT  FIELD  OF  PRIMARY  RESPONSIBILITY 


19 


Field 

en 
u 

0) 
CD 
C 

•H 

tH  ao 
—I  C 

<  w 

4-1 

c 

0) 

o 

1-1 

0) 

1973 

Average 

Salary 

w 

o 
u 

< 

w 

< 

w 

e 

u 

0) 

u 

w 
■-I 

> 

•H 

w 
u 

W 

J3 

o 

0) 

S 

w 

>> 

s: 
a, 

w 

e 
O 

w 

c 

M 

w 

o 
a) 
S 

w 

0) 

Design  &  Development 

73 

21.53% 

$1218. 

9 
$1136. 

2 
$1365. 

1 

$1333. 

4 
$1210. 

39 
$1225. 

- 

3 
$1283. 

2 
$  942. 

1 

$1300. 

12 
$1247. 

- 

Project  Engineering 

39 

11.50% 

1308. 

3 
1186. 

- 

1 
1250. 

5 
1330. 

9 
1330. 

1 

$1300. 

- 

1 
1355. 

- 

18 
1317. 

1 
$1232. 

Design 

31 

9 .  14% 

1198. 

3 
1282. 

1 
1110. 

- 

11 
1176. 

6 
1223. 

2 
1128. 

- 

2 
1255. 

- 

6 
1188. 

- 

Management  or 
Administration 

25 

7.37% 

1462. 

- 

- 

1 
1533. 

5 
1458. 

9 

1419. 

- 

- 

4 
1279. 

1 
1125. 

5 
1743. 

- 

Research 

19 

5.60% 

1256. 

2 
1201. 

- 

1 
1195. 

4 
1327. 

3 
1120. 

1 
1390. 

4 
1301. 

- 

- 

3 
1267. 

1 
1200. 

Systems  Engineering 

19 

5.60% 

1206. 

2 
1228. 

1 
1000. 

- 

1 
1190. 

11 
1217. 

- 

2 
1285. 

- 

- 

2 
1157. 

- 

Construction 

16 

4.72% 

1331. 

- 

- 

- 

15 
1324. 

- 

- 

- 

- 

1 
1442. 

- 

- 

Development 

13 

3.83% 

1244. 

3 
1363. 

- 

3 
1189. 

1 
1150. 

3 
1203. 

- 

1 
1500. 

- 

- 

1 
1125. 

1 
1140. 

Sales 

13 

3.83% 

1269. 

2 
1191. 

- 

- 

- 

5 
1464. 

_ 

- 

4 
1163. 

- 

2 
1075. 

- 

Consulting 

12 

3.54% 

1238. 

- 

- 

- 

6 
1194. 

2 
1255. 

- 

- 

1 
1200. 

- 

3 
1330. 

- 

Data  Processing 

12 

3.54% 

1272. 

3 
1240. 

_ 

_ 

1 
1166. 

6 

1274. 

- 

- 

_ 

1 
1340. 

1 
1400. 

- 

Field  Engineering 

11 

3.24% 

1219. 

1 
1143. 

- 

1 
1500. 

2 
1083. 

4 
1212. 

- 

- 

- 

- 

3 
1251. 

- 

Production 

9 

2.65% 

1298. 

1 
1170. 

- 

- 

1 
1235. 

3 
1366. 

- 

- 

- 

- 

2 
1267. 

2 
1325. 

Company  Owner 

7 

2.06% 

2583. 

- 

- 

- 

1 
1385. 

3 
3400. 

- 

- 

- 

- 

3 
2166. 

- 

(Continued  on  following  page.) 


PRESENT  FIELD  OF  PRIMARY  RESPONSIBILITY  (Continued) 
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Testing 

7 

2.06% 

$1141. 

- 

1 

$1273. 

_ 

_ 

5 
$1009. 

_ 

- 

- 

- 

1 

$1666. 

_ 

Manufacturing 

6 

1.77% 

1189. 

- 

- 

- 

- 

3 

1182. 

- 

- 

- 

_ 

2 
1238. 

1 
$1115. 

Analysis  &  Planning 

5 

1.47% 

1283. 

1 

$1172. 

- 

- 

1 

$1450. 

2 
1205. 

- 

- 

- 

- 

1 
1385. 

- 

Project  Programming 
and  Analysis 

3 

.88% 

1292. 

1 
1300. 

- 

- 

- 

1 
1326. 

- 

- 

1 
$1250. 

- 

- 

- 

Service 

2 

.59% 

1750. 

_ 

_ 

- 

- 

1 
2100. 

- 

- 

1 
1400. 

_ 

- 

_ 

Law 

2 

.59% 

1400. 

- 

_ 

- 

1 
1600. 

_ 

- 

- 

1 
1200. 

- 

- 

- 

Purchasing 

2 

.59% 

1282. 

- 

- 

- 

- 

1 
1345. 

_ 

_ 

- 

- 

1 
1219. 

- 

Maintenance 

2 

.59% 

1055. 

- 

- 

- 

- 

1 
600. 

- 

- 

- 

- 

1 
1510. 

- 

Long  Range  Planning 

2 

.59% 

1299. 

_ 

1 
1149. 

- 

- 

1 
1450. 

- 

_ 

_ 

- 

- 

_ 

Mortgage  Lending 

2 

.59% 

1348. 

- 

_ 

_ 

- 

1 
1450. 

_ 

- 

1 
1247. 

- 

_ 

- 

Teaching 

1 

.29% 

1150. 

_ 

_ 

- 

- 

- 

- 

1 

$1150. 

- 

- 

- 

- 

Industrial 
Engineering 

1 

.29% 

1000. 

- 

_ 

- 

1 
1000. 

- 

- 

- 

- 

- 

- 

- 

Marketing  & 
Market  Research 

1 

.29% 

1050. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 
1050. 

- 

Contract 
Administrator 

1 

.29% 

1550. 

- 

- 

_ 

- 

_ 

- 

- 

1 

1550. 

— 

— 

— 

(Continued  on  following  page.) 


PRESENT  FIELD  OF  PRIMARY  RESPONSIBILITY  (Continued) 
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Field 

co 

S-i 
CD 
CD 

a 

•H 

^    00 

r-H      C 

4-1 

CI 
CD 

o 

M 
CD 
0- 
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Average 

Salary 
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CJ 
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CD 
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4-1 

CD 
53 

Environmental 
Control 

1 

.29% 

$1260. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

1 

$1260. 

- 

Financial  Analysis 

1 

.29% 

1210. 

- 

- 

- 

_ 

— 

— 

- 

- 

- 

1 
1210. 

- 

Operations   Research 

1 

.29% 

1143. 

1 

$1143. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Total 

339      100.00% 

32 

6 

8 

60 

119 

5 

10 

19 

4 

70 
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PRESENT  LEVEL  OF  RESPONSIBILITY 
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Engineers 

339 

32 
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119 
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Supervise 
a  Small 
Group 

200 
59 . 00% 
$1229. 

26 
81.25% 
$1200. 

5 
83.33% 
$1252. 

5 
62.50% 
$1170. 

25 
41.67% 
$1210. 

72 
60.50% 
$1215. 

4 
80.00% 
$1176. 

10 
100.00% 
$1312. 

10 
52.63% 

$1165. 

1 
25.00% 
$1442. 

38 
54.28% 
$1295. 

4 
66.67% 
$1159. 

Individual 
in  a  Group 

104 
30.68% 
$1297. 

6 
18.75% 
$1232. 

- 

2 
25.00% 
$1497. 

26 
43.33% 
$1259. 

36 
30.25% 
$1316. 

1 

20.00% 
$1390. 

- 

7 
36.84% 
$1302. 

3 
75.00% 
$1255. 

22 
31.43% 
$1315. 

1 
16.67% 
$1200. 

Manage 
Major 
Group  or 
Department 

16 
4.72% 
$1356. 

- 

1 

16.67% 
$1000. 

1 
12.50% 
$1533. 

4 
6.67% 
$1325. 

4 
3.36% 
$1418. 

- 

- 

- 

- 

5 
7.14% 
$1340. 

1 
16.67% 
$1500. 

Plant 

Manager  or 
Superin- 
tendent 

3 
.88% 
$1321. 

- 

- 

- 

1 
1.67% 
$1500. 

1 
.84% 
$1040. 

- 

- 

- 

- 

1 
1.43% 
$1425. 

- 

Top 
Executive 

8 
2.37% 
$1669. 

_ 

_ 

— 

2 
3.33% 
$1750. 

2 
1 .  68% 
$1425. 

- 

_ 

1 
5.26% 
$1400. 

_ 

3 
4.29% 
$1867. 

- 

Branch 

Manager 

5 
1.47% 
$2680. 

- 

_ 

- 

- 

3 

2.52% 
$3400. 

- 

_ 

1 
5.26% 
$1200. 

; 

1 
1.43% 
$2000. 

- 

Individual 
in  Private 
Practice 

3 
.88% 
$1533. 

- 

- 

- 

2 
3.33% 
$1550. 

1 

.84% 
$1500. 

- 

- 

- 

- 

- 

- 

HOW  MANY  ENGINEERS  AND  SCIENTISTS  WORK  IN  THE  ORGANIZATIONAL  UNIT 
TO  WHICH  YOU  BELONG  IN  YOUR  CURRENT  MAJOR  POSITION? 
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None 

26 

7.67% 

2 
6.25% 

- 

2 
25.00% 

3 

5.00% 

8 
6.72% 

- 

- 

4 
21.05% 

2 
50.00% 

5 
7.14% 

- 

1-3 

57 
16.81% 

3 
9.38% 

2 
33.33% 

- 

10 
16.67% 

20 
16.81% 

- 

1 
10.00% 

5 

26.32% 

- 

13 

18.57% 

3 

50.00% 

4-10 

109 
32.15% 

10 
31.25% 

1 
16.67% 

3 
37.50% 

20 
33.33% 

40 
33.61% 

2 
40.00% 

2 
20.00% 

6 
31.58% 

- 

25 
35.71% 

- 

11-20 

50 

14.75% 

1 
3.13% 

1 

16.67% 

2 
25.00% 

11 
18.33% 

18 
15.13% 

1 

20.00% 

3 
30 . 00% 

2 
10.53% 

- 

9 
12.86% 

2 
33.33% 

21-50 

44 
12.98% 

4 
12.50% 

- 

- 

6 
10.00% 

21 
17.65% 

- 

3 
30.00% 

2 
10.53% 

- 

7 
10.00% 

1 
16.67% 

51-100 

27 
7.96% 

3 

9.38% 

1 
16.67% 

1 
12.50% 

3 

5 .  00% 

6 

5.04% 

2 
40.00% 

1 
10.00% 

- 

1 
25.00% 

9 
12.86% 

- 

101-300 

16 

4.72% 

6 
18.75% 

1 
16.67% 

- 

4 
6.67% 

3 

2.52% 

- 

- 

- 

1 
25.00% 

1 

1.43% 

- 

Over   300 

10 
2.95% 

3 

9.38% 

- 

- 

3 

5.00% 

3 

2.52% 

- 

- 

- 

- 

1 
1.43% 

- 

Total 

339 

32 

6 

8 

60 

119 

5 

10 

19 

4 

70 

6 

QUESTION  CONCERNING  THE  VALUE  OF  ADDITIONAL  DEGREES 


Question:   Rank  in  order  (1,  2,  3)  the  value  of  additional  degrees  which  you  feel  would  be  the  most  valuable  to  you. 


Order  of  Importance 

1st 

2nd 

3rd 

M.B.A. 

148 
43.66% 

46 
13.57% 

32 

9.44% 

M.S.  in  Other  Technical  Field 

42 
12.39% 

58 
17.11% 

48 
14.16% 

M.S.  in  Original  Field 

37 
10.91% 

60 
17.70% 

36 
10.62% 

Law 

33 

9.73% 

40 
11.80% 

37 

10.91% 

Ph.D.  in  Original  Field 

22 
6.49% 

15 

4.42% 

26 

7.67% 

Other 

141 
4.13% 

42 
1.18% 

3 

22 

6.49% 

Ph.D.  in  Other  Technical  Field 

9 

2.65% 

14 
4.13% 

16 

4.72% 

No  Choice  Listed 

34 
10.03% 

102 
30.09% 

122 
35.99% 

Total 

339 

339 

339 

Other  -  1st  choice: 


6  No  field  named 

2  No  additional  degrees 

1  Additional  B.S.  engineering  courses 

1  B.S.  in  M.E. 

1  Environmental  engineering 

1  Medicine 

1  Technical  writing,  speech  & 

communications 
1  Vocational  training 
14 


"Other  -  2nd  choice:    3  No  field  named 

1_  M.S.  in  Finance 

4 

Other  -  3rd  choice:   21  No  field  named 

1  M.S.  in  3rd  technical  field 
22 


MILITARY  SERVICE  AFTER  GRADUATION  IN  1968  AND  ITS  EFFECT  ON  1973  SALARY 
(Does  not  include  those  presently  in  military  service.) 
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All   Engineers 

339 

287 

84.66% 

$1313. 

5 

1.47% 

$1245. 

4 

1  .  18% 

$1166. 

42 

12.39% 

$1160. 

Aero.    E. 

32 

32 

100.00% 

$1206. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Ag.    E. 

6 

5 

83.33% 

1168. 

1 

16.67% 

1200. 

- 

- 

- 

- 

- 

- 

Ceram.    E. 

8 

7 

87.50% 

1292. 

- 

- 

- 

- 

- 

- 

1 

12.50% 

1333. 

Civil   E. 

60 

44 

73.33% 

1311. 

1 

1.67% 

1150. 

1 

1.67% 

1120. 

14 

23.33% 

1173. 

Elec.    E. 

119 

104 

87.39% 

1341. 

1 

.84% 

1150. 

2 

1.68% 

1062. 

12 

10.08% 

1115. 

E.    Mech. 

5 

3 

60.00% 

1215. 

- 

- 

- 

- 

- 

- 

2 

40.00% 

1225. 

E.    Phys. 

10 

9 

90.00% 

1291. 

- 

- 

- 

- 

- 

- 

1 

10.00% 

1500. 

Gen.    E. 

19 

16 

84.21% 

1251. 

- 

- 

- 

- 

- 

- 

2 

10.53% 

1075. 

Ind.    E. 

4 

4 

100.00% 

1301. 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Mech.    E. 

70 

58 

82.86% 

1372. 

3 

4.28% 

1325. 

- 

- 

- 

10 

14.29% 

1149. 

Met.    E. 

6 

5 

83.33% 

1237. 

1 

16.67% 

1150. 

- 

- 

- 

- 

- 

- 

26 


QUESTIONS  CONCERNING  PRESENT  POSITIONS  AND  ITS  RELATION  TO  THEIR  UNDERGRADUATE  DEGREES 


QUESTION:   To  hold  your  present  position,  is  it  important  for  you  to  have  an  engineering  degree? 


Yes 

No 


286 

53 

339 


84.36% 
15.63% 


QUESTION: 


Total  339  100.00% 

How  much  knowledge  and  skill,  related  to  your  undergraduate  degree,  do  you  apply  in  your  present  position? 

Most  or  all 

Some 

Very  little 

None 

Total 

QUESTION:   On  the  average,  how  many  hours  do  you  spend  on  your  job  each  week? 


78 

23.01% 

174 

51.33% 

74 

21.83% 

13 

3.83% 

339 

100 . 00% 

30  hours  or  less 

3 

.88% 

31-40  hours 

111 

32.74% 

41-45  hours 

132 

38.94% 

46-50  hours 

72 

21.24% 

51  or  more  hours 

21 

6.19% 

Total 

339 

100.00% 

QUESTION:   If  you  have  not  received  an  advanced  degree  and  are  not  working  toward  one,  do  you  feel  that  this  has  been  a 
limiting  factor  in  your  progress  with  your  company  in  your  work? 


Yes 

No 

No  Answer 
Total 


12 
177 
150 
339 


3.54% 

52.21% 

44.25% 

100.00% 


Reasons  given  by  the  12  who  answered  "yes": 
1 — No  reason  given 
"The  majority  of  new  promotions  are  people  with  M.S.  or  M.B.A.'s." 
"Company  feels  strongly  about  continuing  education." 
"It  has  not  been  a  limiting  factor  in  what  I  am  presently  doing,  but  it  does  not  enable  me  to  get  a  job  doing 

what  I  would  like  to  do — research." 
"An  M.S.  in  E.E.  would  help  in  doing  research." 
"Job  assignments  limited — also  salary." 
"Advancement  in  company  is  easier." 
"Primarily  due  to  discrimination  based  on  assumption  rather  than  necessarily  fact  that  advanced  degree  means 

greater  quality." 
"Ph.D.  would  be  worthwhile  in  a  research  oriented  company." 
"I  am  not  advancing." 
"More  openings  would  be  available." 
"High  level  of  competition  and  highly  technical  nature  of  present  job." 
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QUESTION  CONCERNING  UNDERGRADUATE  CURRICULUM 


QUESTION:   If  you  had  it  to  do  all  over  again,  would  you  choose: 


198 

58.41% 

50 

14.75% 

44 

12.98% 

21 

6 .  19% 

10 

2.95% 

9 

2.65% 

7 

2.06% 

339 

100.00% 

A  specialized  undergraduate  engineering  curriculum  (e.g.,  M.E.,  E.E.,  etc.) 

A  common  undergraduate  engineering  curriculum  (no  specialization) 

Another  type  of  undergraduate  professional  curriculum  (e.g.,  pre-law,  medicine) 

A  business  administration  curriculum 

Another  type  of  curriculum  in  mathematics  or  physical  science  (e.g.,  phys.,  chem.) 

Other 

A  liberal  arts  curriculum 

Total 


QUESTIONS  CONCERNING  RECOMMENDATION 


QUESTION:   Based  on  the  engineering  field  as  you  see  it,  would  you  encourage  a  capable  high  school  student  to  choose 
engineering  as  a  career? 


Yes 
No 

Yes  and  No 
No  Answer 
Total 


237 

69.91% 

91 

26.84% 

8 

2.36% 

3 

.88% 

339 

100 . 00% 

QUESTION:   Has  your  work  in  the  field  of  engineering  been  personally  satisfying? 


Yes 
No 

Yes  and  No 
No  Answer 
Total 


246 

72.57% 

67 

19.76% 

8 

2.36% 

18 

5 .  31% 

339 

100.00% 
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QUESTIONS  CONCERNING  PROFESSIONAL  DEVELOPMENT 


QUESTION:   Have  you  become  registered  as: 


1.  Professional  Engineer 

2.  Engineer-in-Training 

3.  Structural  Engineer 

4 .  Surveyor 

5.  None  of  the  above 


47 

112 

3 

1 

188 


13.86% 

33.04% 

.88% 

.29% 

55.46% 


QUESTION:   Have  you  participated  in  any  company  professional  or  management  programs? 


Yes 

No 

No  Reply 

Total 


148 

179 

12 

339 


43.66% 

52.80% 

3.54% 

100.00% 


QUESTION:   Have  you  held  an  office  in  any  of  the  following  organizations? 


1.  Professional  Organization 

2.  School  Board 

3.  Church 

4.  Service  Clubs 

5.  Boy  Scouts  or  Other  Youth  Groups 

6.  Political 

7.  None  of  the  above 


20 

28 
15 
28 
11 
264 


5.90% 

8.26% 
4.42% 
8.26% 
3.24% 
77.87% 


m 


